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1. Introduction
In this research, the purpose is to seek youth labor market situation and policy 
correspondence, to seek ways to improve youth labor market performance. The structure of 
this paper is as follows. Using the summarized data such as chapter 2 "Economic Activity 
Population Survey", we presented the situation and main facts of the youth labor market. 
In chapter 3, after examining the survey materials of the "Korean Education and 
Employment Panel(KEEP)", we argue the transitional aspects to the labor market at the 
cohort, school types, and gender and presented key features. In chapter 4, we focus on the 
role of noncognitive skill as factors to determine labor market outcomes of youth, estimate 
their effect, and finally in policy chapter 5 we presented policy suggestions.
2. Labor Market Status in Youth
The main facts of the analysis of the youth labor market situation are summarized as 
follows. First, the they experienced a decrease in the number of employed people and the 
employment rate according to economic fluctuations, which has cyclicality. Secondly, despite 
the increase in economic activity population since 2014, it was confirmed that the increase 
in the number of employed people (age) is not clearly displayed. This is to be interpreted 
as disproving that an increase in the unemployment rate is indicated. Third, they are mainly 
distributed in industries such as manufacturing, wholesale/retail, accommodation and 
drinking, health and welfare, and education services. Fourth, it is found that the proportion 
of regular employees is about 60%, and the proportion of day labor is about 35%. Fifth, 
young people receive similar wages regardless of gender, but underestimated wage disparities 
were found based on academic background, size of workplace and industry. Sixth, after the 
currency crisis, despite the government's comprehensive youth employment policy and fiscal 
expenditure, the employment rate of youth has not been improved by the employment 
indicator, and the mismatch. It is difficult to evaluate that it was solved.
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3. Analysis of School-to-Work Transition
Analysis of School-to-Work transition can be used as basic information of more  and 
practical policy (object selection and design) as a result of analysis using aggregate data. 
Specifically, the youth is recognized as a homogeneous group identified as age, but it was 
found that there is heterogeneity such as actual group gender, school meal, cohort etc.
The analysis results of School-to-Work transition are as follows. First of all, simple 
predicted transition path are not displayed. Secondly, transition paths for entering 
vocational high school and graduation are more complicated and differentiated than general 
high school entrance and graduation. Third, the transition path of female compared to male 
is simple and clear. Fourth, several differences in the required period of time between 
cohort and graduation were discovered.
4. Noncognitive Skills and Youth Labor Market Outcomes
According to traditional human capital theory, it is a capital that can increase the value 
through cognitive ability in education and training investment (Becker, 1964). However, 
recent papers have raised questions that human capital variables such as education and 
career are not enough to measure wage and labor market performance (Heineck and anger, 
2010). Specifically, differences between individuals in human capital consider not only 
cognitive ability but also non-cognitive ability.
Under the background mentioned above, this chapter analyzed KEEP data, which is not 
only the cognitive ability of young workers in the labor market, but also the results of 
noncognitive ability. The estimation results are summarized as follows. Firstly, the job 
hunting rate and current employment probability for "decent job" become higher as the 
uncertain ability's integrity gets bigger. Secondly, the hourly wage of the first job is not 
influenced by integrity and cognitive ability, unlike the current labor market outcome, 
extroversion positively influences.
5. Policy Implication
There are no improvements in youth labor market conditions through various policies and 
fiscal expenditure, and in order to improve this situation, it is necessary to pay attention to 
the major features displayed in youth rather than to overcome this situation. Especially 
based on detailed micro labor market analysis, it is necessary to seek ways to improve 
effectiveness of employment quality and transmission system to increase effectiveness.
To that end, paying attention to School-to-work transition, it is necessary to prepare 
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detailed policy alternatives based on a more detailed analysis. Specifically, first of all, we 
must recognize that information updated with career education and policy is required. 
Second, we need to analyze to identify the performance type and the target size based on 
the theory of the transition labor market. Thirdly, Thirdly, it is necessary to study dynamic 
concept as a complement to conventional static concept. In addition, considering that 
noncognitive ability of young people has a positive influence on the performance of labor 
market, it is necessary to strengthen personality education at home and school and promote 
smooth labor market transition.
